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PftFACE 



Th« Board of Trutteet of Michigan Stat* University 
«nd Local 547, A> B» C International Union of 
Operatlug Engineera, AFL-CXO, racognize their 
aoral and lagel reaponalbllitiea under federal » 
•tate, and local lawa relating to fair en^^loynent 
practicea. 



The Univeralty and the Union recognise the moral 
principles involved In the area of civil righta 
and have reaffimed in their Collective Bargaining 
Agreement their comitiRfuit not to diacriminate 
becauae of race, creed, color, sex, age or national 
origin- 

Whenever the word "Agreement" is used in this 
document it shall be considered synonymous with 
the word "Contract", 
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thl» Agrftcnent entered Into thl« 3ft dty of July, 
1973» between the Boerd of ttu»?eee of Michlcen 
Since Unlverelty (herelo*fter reierrcd to «• the 
EMPLOYER") and Local 5A7. A. C Intern.UonI; 
Union of Operating Engineer*, AFL-CIO (herelniifter 
referred to en the "UNION"). 

RiRPOSEM)ITOr 

fhe general purpoee of thle Agreement !• to set 
forth term* end condltione of ewployment, end to 
promote orderly end peaceful labor relatlonit for 
the mutual Internet of tb Enployer, the Enployeea 
and the Union. 

The partiea recognize that the Interaet of the 
Employer and the Job iecurlty of the amployee* 
depend upon the Employer 'a eucceaa in eatabliahlna 
a proper aervice to the State. 

to theae enda the Employer and the Union encourage 
to the fuXleat degree friendly and cooperative 
relatione between the respective repreaent&zlvea 
at all levela and among all enployeea* 

ARTIOf I 

NON-DISCRIWINATION 

Section A. Neither the Union, ita officlala nor 
ita membera ahall dlacriminata «galnat» Intimidate, 
cotrce, or reatrain any Univereity employee with 
rcapect to or becauae of hla non-memberahlp in 
the Union, 

Section B., Th« Employer ehall not diacrlminate 
•gainst^ reatrain, or coerce any employee with 
reapect to or becauae of hie memberahlp or lawful 
Union activity. 

Section The Employer and the Union agree that 
there will be no diacrlminatlon in the application 
of thie Agreement becauae of race, cread, color, 
aex, age or national origin* 
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Sect Ion D. lioUilnA U) Xhi^A Section »ball 
o^onatrued to pr«v*>nt oft amploy^o ailcglng din- 
crlttiinatioo from «xer citing conBtltutlonal or 
iUtwory rlghttt which may bJ *v«llabX«. 

ARTICII 11 

MGHTS OF THE EMPIOYER 

Seetlon A, Tha Employer ro»arva» and rtttalnu, 
aolftXv and HKcXutlvcly, all right* to manage and 
direct it* work forc«8, except au axpresBly abridged 
by the ptoviniona of thi« Agreement, including by 
way ol iXXustration but not Ximitationr the deter- 
mination of policiea, optfrationt, «B»ignmant», 
•chedulea, discipline, and Xay-off. for the orderly 
and efficient operation of the Univeraity. 

ARTICLE III 

NO-STRIKE GUARANTEE 

Socticn A. the Union recognlstea that etrlkca by 
public employee* are prohibited by Act 336, Public 
Acta of 19A7, aa amended by Act 379, Public Acta of 
1965, and agreed that it will comply with aaid 
Act aa well as all other Federal, atate and local 
lawa affecting this Agrceimtnt. 

Sec tion B. In the event oi any action in vioU- 
Vion of thia Agreement, the Union will poat notice* 
immediately at all facilities affected, adviflng 
that auch action ia unlawful, in violation of thia 
Agreement, and unauthorized by the Union, The 
Union fhall further advlae any and all of the 
membera in the bargaining unit involved, including 
notification to the coswunication* or preaa m^dU> 
if requea.ed by the Employer, that auch bargaining 
unit mftmbera are in violation of thia Agreement 
and that all member a of the bargaining unit 
involved ahall return forthwith to their regular 
dvtiea. If the Union takea the foregoing atepa 
and haa not acted in violation of ita obllgatlona 
under the Agreement, it ahall not be liable in 
any way for auch activity 2*. 
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'Section L\ Tha Employer luvci thtf ri^ht to 

dl»ciplin«* intluditiB ditfcbarga, any ©umbttr of 
tim •bargaining unit for taking part in «ny vlol*^ 
tiott of thi« provision. In addition, any member 
or mombiir* of the bargiilning unit, violating thia 
proviaion may b« ImXd Xi^bld by iha Employar for 
any and nil daroagaa, injurloa, and coata incurr«d» 
Frio^r to the taking of diaciplinary or otbar action 
enumaratad boroin, the Kmploygr shall notify 
tha Union of ita intantlona. 

S ec t ion P/ In th« ovent tha Union doaa j>ot adhara 
to or nbida by tha abova proviaioni of chia 
clauaci it ahall be iiabi« for any and all daroogea, 
inJuricH, and coata Incurred by the Employar. 

ARTICUE IV 

RECOGNITION 

Sac t ion Employees Covered 

Purauant to and in accordanca with all applicabla 
proviaiona of Act 379 of the Public Acta of 1963 i 
«» amandad, tho Employer doaa hereby recognize 
tha Union aa the axcluaive reprcaentativt for the 
purpoaea of collective bi^rgainlng with reapect 
to rataa of pay, wagca, houra of employment, and 
ochar conditions of employment for the term of 
rhia Agreement of all employeea of the Employer 
•a deacribed In Appendix I of thla Agreement, 

Section B, Description of the Unit 

the Unlveralty recognizea the Union aa the axclu- 
alva rtpreaentative for purpoaea of collective 
bargaining vlth reapect to wagea» houra and 
other eonditiona of employment of all employeea 
in the claaaif icatlona ahovn in Appendix X of 
thla Agreement excluding profaaalonala and execu* 
tivea, aupervlaora* and all othar employeea* 
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ARTICLE V 

UNION SECURITY 

Section A> Requirements of Dnion Membership 

1, All employeeB employed iivOic bargaining unit > 
or vbo become employees In the b«rg»lj>ing unit, 
who lire not alru^dy member » ot tbe Union » shall • 
within thirty (30) day* of the ertective date oC 
thl* provision or within thirty (30) day* of the 
date of hire, whichever la later becoiae wembttra, 
or in the alternative, ahall, within thirty (30) 
day a of their date of hire* aa a condition of 
employment, pay to the Union each month a aervice 
fe« in an amount equal to the regular monthly 
Union memberahlp duca uniformly required of 
cmployeca of the Employer who are membera, 

2, An employee who ahall tender or authorise the 
deduction of memberahip duea (or aervice feet) 
imilormly required as a condition of acquiring or 
obtaining memberahip in the Union» ahall be deemed 
to meet the conditlona of thla Article ao long aa 
the employee l» not more than aiaty (60) day* in 
arreara of payment of such duea (or feea)» 

3, The Employer ahall be notified, in writing* 
by the Union of any employee who la alxty (60) 
daya in arreara in payment of memberahip duea (or 
feea). 

4, If any proviaion of thla Article i» Invalid 
under Federal or State law, Haid proviaiona shall 
be modified to comply with the requixemente of 
aaid Federal or State law. 

5, The Union atreea that in the event of litigation 
againat the Employer* ita agenta or eaployeea 
ariaing out of thla proviaion* the Union will co- 
delend and fully indemnify and bold harmleaa whe 
Caiploycr* ita agenta or employeea for any monetary 
award ariaing out of auch litigation. 
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ARTICLE VI 

UNION DUES, INITIATION FEES AND SERVICE 
CHAR6ES 

Stfciion A> Payrnent by Check-Off or Direct to Union 

th« Employer will chuck off InUiation ftQik and 
Bttothly 4uttB, or ti«rvic« ch«r^e«, on the 
buBiii of inaivldually signed voluntary ch«ck- 
qU authotlzaticn card* 4n forB» that h*v« 
been agreed to by tho Employur and the Union. 
Eaployoen my tender the initiation f«« uni- 
tormly required & condition of acquiring member- 
ahip in the Union find monrhly nemberahlp due»« 
&r •ervice cherge»» by »igning the proper 
awthorixation for check-off form, or twiy pay 
the Jane directly to the Union* Ersployeca 
may cancel authorisation* for check-off of 
uiiAont duea or aervice charges and tsake auch 
paynainta directly to the Union. 

Sect^yn Employer Responsibility for Deductions 

The Employer ahall have no reaponalbillty for 
the collection of initiation fee* and ffiemberahip 
duea, or aervlce chargea, or any other aaaeaa^ 
Mnta that are not in accordance with the Union 
Security Clauae of the Agreement. 

^f^,K9?,S'. Delivery of Excuctcd Authorizations 
for Check-Off 



A properly executed copy of the for» authorljclng 
check'^eff by an employee for who» initiation fees 
and tionthly inenberahip duea» or aervlce chargeat are 
to be deducted in accordance with the Union Security 
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caau»o lii tH« Agrvenwnl mhAil tii?liver«d to the 
:R»pl,oy9* ^et'oro atty payroll d«4uctioii» art md^* 
0«^ttcti;on» Bball' be made th«T*i(f«r only wnUer if 
!prap«rly executed iutborlsatldn for ahecVof f 
whidi U m cifect* My authorl««tion iot chuck*- 
of C tora which U incotiipl«t« or tn error will h« 
r«twrtitd CO th« FlnnnclAl Sacrottry of the Union 
hy the Dnplpyer* 

fil[i ^:fJonJ)^ When Deduction* Begin 

D^uuction* under all proparly oxecumd •uthorU«- 
tion» for chack-oCf ahall become eUectlv* 
«t the tinw Boch authorii^attottB ere tendered to 
the Employor iind *hall be dadwcted from the firet 
(l»t) pay of the month end each month thereafter* 

In cetfetf where a deduction la made that dwpUcatee 
a payment chat an employee already haa made to 
the Union, or where a deduction la not In conformity 
with the provlaiona ol the Union Conatitution or 
By*Uwa^ reiunda to the employee will be mede by 
the Union* 

SfffU^^ Remittance Of Deductions 

Deductiona for any calendar month ahall be remitted 
to the designated Financial Secretary of the Union 
aa toon a» poaalbU after the flrfct p«y ot that 
month* The Employer ah^ll furniah to the Financial 
Sccrmtary of the Union a monthly llat ot ewployeea 
lor whom deductiona have been made and the amounta 
thereof. 

Section Ttrmlnatlon of Check^Off 

An employoe ahall ceaae to be aub^ect to check- 
off deductiona beginning with the month laoedietely 
following the month in which he ia no longer e 
mes^er of the bargaining unit. The Union will be 
notified by the Employer of the nawea of auch 
employeea following the end of e#ch month in 
which the termination took place- 
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Disputes Conceriving Check-Off 



An^r 4d»pur* Ibf^tweon th« Union tha Kmplgyer which 
may «rl#e ait to whethar ar not An amployee proporly 
eXttCutud or proparly r#vak«d m autborixation tor 
«htfck-off> fihaXl be r«vlowe(l with the *t;»ploy«e by 
A r«proa*ntdtlvc of tli* local Union and the 
Teprd»tfntftMvu of tho l^nlvaraity. The dociaJon 
of tb« r«proaentative of the lcc»l Uition ond thu 
r»prcaentativo of tho Dnivar»lty ahall be tinal 
and l>indilnK on the <jmployte, ih^ Union, and tb« 
Employer. Until the matter i» disposed o/, no 
further deductianji ahall bo nada. 

^ttCLtgD^Ii L^J^^t of Employer's L1db111;y 

The Ktaployer ahall not be Uablo to Um Union by 
teaaon of the requirenmnta of thla A8ree?i»enr for 
the remittance or paywent of iiny a;im ;>ther than 
that ^onatituting actual deduction! s^ie iron 
wagea earned by emplayeea. 

Section J> Disputes Concerning Membership 

Any Ulaputc Arlaing a« to an employee 'a memberahlp 
in the Union a)\«ll ba revl^iwed by the repreaenta'* 
tive of the Univeraity ^nd a repreauntacive of the 
local Union* However^ the Knployee aay be retained 
at work while the dispute ia bexng reaolved. 

Section K. Ute Union ahall iudenuiify and aave the 
Rpploycr hamleaa fro» any liability reaultlng 
fron any and all clAlaa* doiMndit^ auita or any 
other action arising from compliance with thia 
Article, or in reliance on any llat, notice, 
certification or authorization furniahed under thia 
Article^ 

ARTIOE VII 

SENIORITY DEFINITIONS AND LOSS OF SENIORITY 
s^i^unn Def 1 n1 1 1 ons 

for the purpoaea of thia Agreesent the folloving 
defintciona ahalX apply; 




1. Unlversitv aeniotity mean» leoBth of continuous 
service with the Employer beginning with the 
latent d*te of hitlng with the Employer end eheU 
Include periods of service outside the bMgalnlng 
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2. Unit wnlorlty mean, length of contlnuou. 
Mtvlc. in the bargaining 

lateat date of hiring or transfer Into the bargein- 

Ing unit. 

3. Glasttification seniority means length of con- 
tinuous service in a classification beginning 

with the latest date or hiring or transfer Into the 
classification. 

U. "Ungth of continuous service" *aans unlntet- 
r.--«d eaploywnt but includes lay-offs and other 
p..:.«J«. of absence authorised by «d consistent 
with this Agreement except as limited by Section 
B of this Article. 

5. An «s..<>loyee who Is, or Was in the paac, 
oromoted or transferrrd to any position with the 
Employer with supervisory authority ovar eapl(vy«» 
m the bargaining u-..lt shall ^"nt^""*," /"l,,: 
classification seniority, as long as he rewlns 
in the esployaent of the Employer for up to two 
«) y«J7at\Ihlch time his classification senior- 
ity shall be fro«n. An employe. 
m th« past, promoted or transferrad to any other 
posmoS wUh'th. employer shall ""i'^^'^i""*"- 
catlon seniority, up to two (2) years at which time 
his classification seniority shall be frotan, aa 
long as he remains In the rnploysent of the 
Eisployer. In the event such an eaploy.e Is 
returned to the unit, his placement In a classlf- 
nitlSn m the unit shall determined In the 
same manner as If he were returning from a leave 
of absence. 

Section B. LOSS of Seniority 

An employee shell lose his status as en employee 

and his seniority If: 
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1* He realigns or quli«; 



2. He in difijcharged or terminated (unlesi reversed 
through the grlevimce or arbitration procedures); 

3. He retires; 

4. He doo» not return to work trotn lay-off within 
five (5) calendar days after being notifiad to 
return by certified or registered mall or by 
telegram addressed to the employee ac his last 
addresc filed with the Personnel Center. An 
employee who changes his address must notify 

the Employer of the change; 

5. He has been on lay-off for a period of time 
equal to his unit seniority at the time of his 
lay-off or two (2) years, whichever is lesser- 
or; ' 

6. He Is absent from work, including the failure 
to return to work at the expiration of a leave of 
absence, vacation, or disciplinary lay-off^ for 
three (3) consecutive working days without notifying 
the Employer, except when the failure to notify 

and work is due to clrciimstanccs beyond the control 
of the employee, 

A grievance involving compliance with thie Section 
shall begin at Step 111 of the Grievance Procedure, 
and nay be processed through the Grievance and 
Arbitration Procedures by an employee who has lost 
his status as an employee and his seniority, 
provided It is submitted In writing at Step HI of 
the Grievance Procedure within seventy-two (72) 
hours after facts are known or should reasonably 
have been known giving rise to his grievance • 

Section C> Seniority List 

The Employer shall prepare and maintain a seniority 
list which shall show the names, classification 
title and the University, unit and classification 
seniority of «ll non-probationary employees. 
The aaployer will keep the seniority lists up to 
date at all times. The Employer will. If requested 
py the Union, furnish a corrected seniority list 
every si« (6) months to the Union. 



ARTICLE VIM 

PROBATIONARY EMPLOYEES 

section A,, An employee la a probationary employee" 
for tha first six (6) months of ht» regular full 
cime continuous employment (1040 hours actual 
time worked). 

Section B. A probationary employee Hhall »»*ve no 
Beniority, except University seniority . until ne 
has completed his probationary perioU. Upon the 
completion of his probationary period, he shall 
acquire unit and classification seniority and be 
entered on the seniority list and shall rank for 
seniority from the six (b) months prior to the 
date he completed his probationary period. 

Section C. Probationary employees may be dis- 
ciplined or laid off or tennitiated with or 
without cause and without regard to the grievance 
and arbitration procedures. 

ARTICLE IX 

UNION BULLETIN BOARD 

section A. The Employer will provide 
bulletin boards that may be locked in each r^^t 
plant which may oe used by the Union for posting 
notices of the following types: 

1. Notices of Union recreational and social 
events • 

2. Notices of Union elections, 

3. Notices of results of Union electionsp 
4. Notices of Union meetings. 

Section B> Limit on Use of Bulletin Boards 

The Union shall have the exclusive right to the 
use of its assigned bulletin boards. Xn the 
event a dispute srlsea concerning the appropriate- 
ness of material posted on the Union 
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bulletin boards, un ol'llcar of the local Union 
will be advised by the Office of l^bor Relations 
of the nature of the dispute and the notices or 
bulletins in question will be removed from the 
bulletin boards until the dispute is resolved. 

ARTICLE X 

PROMOTIONS 



Section A. The Employer will make promotions 
within the Unit on a seniority basis to its 
employees whose work performance has been 
satisfactory and who possess the general physical 
qualifications for the Job as well as the special 
qualifications and training necessary for the Job 
under consideration. 

Section B> A "promotion" is defined as the trans- 
fer of an employee to a regular opening in a 
classification assigned to a higher pay grade 
within the seniority unit. A regular opening 
la one which is expected to continue indefinitely 
until disciatlnued by the Employer and shall not 
include &ny opening which is limited In duration^ 
or occasioned by absences for whatever the reason » 
or an incident of work assignment shifting. 

Section C, A promotion may be questioned through 
the Grievance and Arbitration Procedures^ but 
only by an employee in the seniority unit In 
which the opening occurs who has requested on 
a form provided by the Employer that he be 
considered for promotion to the classification 
in question and either (1) haa greater clasaifi- 
cation seniority^ or (2) la assigned to a 
claaalfication in a higher pay grade than the 
efq>loy«e selected for the promotion. 

Section D. If an employee has filed more than one 
request for promotion, only the most recent of 
his requests will be given consideration. 

Section E. No employee within the bargaining unit 
will be required to downgrade and assume the 
duties of a man in training for a higher class- 
ification. 




mm XI 

LAY-OFF AND RECALL PROCEDURES 
Stictlan A. Ldy-Off Procedure 

When an employee i» to be laid off. the following 
lay**off procedurt* shall apply: 

1, Lay-off:* shall he by and from the si?nioricy 
unit. 

2. The employee with the least classification 
seniority In a clasHlf icatlon that is affected 
shall be removed from the claasif Ication first, 
provided thai the employees remaining in the 
classification have the ability to do the work 
available . 

3^ Such removed employee shall be transferred, 
conditioned upon ability to do the work, to 
replace an employee with less classification 
seniority in a classification assigned to the 
next lower pay grade in the seniority unit# 
If there is no such employee in a classification 
assigned to the next lower pay grade in the senior- 
ity unit, this procedure shall be applied to 
classifications assigned to each succeeding next 
lower pay grade in the seniority unit until the 
appropriate employee is laid off- 

4, Seniority employees who are to be laid off for 
an indefinite period of time will have at least 
seven (7) days notice of lay-off, and where ever 
possible a two (2) week notice shall b« given, 
The local Union shall be mailed a list from the 
Employer of the employees being laid off on the 
same date the notices are issued to the employees. 

Section B> Recall Procedure 

When an employee is to be recalled to work from 
ley*of f , or there is to be a return to a claas- 
ification from which an employee was removed es a 
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result oi a lay-otf, thu revarHo application of 
the lay-off procedure Bholl be applied before 
hiring or making a promotion. 

Section C. Def i n i 1 1 ons 

U For the purpoau of this Article > "ability to 
do the work" means physical fitness, « record 
of competent and efficient performance and other 
current knowledge which together indicate with 
reasonable certainty that the work in question 
will be perfortned competently and efficiently, 

2. For the purposes of this Article, an employee 
shall accrue classification seniority in all 
classifications assigned to lower pay grades 
in the seniority unit equal to the length of 
tin* In the higher classification as well as 
accrue classification seniority as defined 
in Section A. 3 of Article VIT» In addition and 
nptvlthstanding Section A. 3 of Article VH, 
he shall continue to accrue classification 
seniority In all classifications to which he was 
previously assigned. 

Section D. Liability 

A grievance involving compliance with this Article 
shall begin at Step III of the Grievance Pro- 
cedure, provided it is submitted in writing at 
Step III of the Grievance Procedure within seven 
(7) calendar days after facts are known or should 
reasonably have been known giving rise to the 
grievance. 

Liability of the Employer for failure to apply 
correctly any provision of this Article, shall 
coflDsnce not earlier than the date of submitting 
the written grievance alleging such violation at 
Step III of the Grievance Procedure, providing 
the Employer sends a copy of Notice of Recall 
to the Union* 
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ARTICLE XII 



GRIEVANCE PROCEDURE 

Section A, Should differences arise between the 
University and the \inion during the term of thin 
Agreement, an samest effort shall be made to 
resolve such differences promptly and the following 
procedure shall be adhered to: 

1. The time elements in the steps can be shortened 
or extended by mutual agreement. 

2, Working days shall be those days the Supervisor 
Is available to receive the grievance. 

Section B. A Union grievance is a difference 
between the Employer and the Union which involves 
an employee or groups of employees and concerns 
(1) working conditions or (2) the interpretation 
or application of any provision of this Agreement 
and may be processed directly to Step 2 of the 
Grievance Procedure. 

Section C. Any employee grievance is a difference 
between the Employer and any employee concerning 
the interpretation or application of any provision 
of this Agreement. 

Section D. Any employee grievance or Union 
grievance not presented for disposition through 
the grie%^ance procedure in five (5) working days 
of the occurrence of the condition giving ris» 
to the grievance, or within five (5) working 
days of the date» it is reasonable to assume 
that the employee became aware of the conditions 
giving rise to the grievance* unless the circum- 
stances made It impossible for the Employer, 
or for the Union, as the case may be, to know 
prior to that date that there were grounds for 
such a claim, the grievance shall not hereafter 
be considered a grievance under this Agreement. 

Section E. A grievance concerning alleged 
safety hazards may be processed directly to 
Step 3* 
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Section y . Grievance Stepi> 



Stop 1> An employee having a grievance shall 
pri$ft«nt it orally to his Supervisor. In the 
event the employee desires that hiB Steward be 
present, he ^hall make re<)ue8t throu)4h the 
Supervii^or, and the Supervisor shall at-nd for the 
Steward* 

Step 2. In the event the grievance in not Kottled 
orally by the SupervlBor, the employee bhall «ubmit 
the grievance in writing, to the Manager Utility 
5ervicet» within three (3) working dayti from the 
oral presentation on forms (at least three (3) 
copies) provided by the Employer, The employee 
and the Steward shall sign the grievance. The 
grievance must indicate (I) a statement relating 
Che fact* epon which it is based, including the 
date of occurrence of the event, and citing 
the alleged vlolacions(6) of this Agreement, and 

(2) the remedy or correction requested. The 
Manager Utility Services shall give his decision, in 
writing, within three (3) working days. If the 
subject grievance is not appealed within three 

(3) working dayH from the date of the Manager 
Utility Services decision. Management's last dis- 
posltloa shall be considered as settlement t^f the 
grievance. 

Step 3 > If the grievance is not satisfactorily 
resolved at Step 2, the decision may be appealed 
to the Director, Physical Plant or his designated 
representative and a meeting will be promptly 
arranged wUh the Union and a written decision 
rendered within ten (10) working days from the date 
of appeal* A written Notice of Appeal must be 
Submitted by the employee or the Union within three 
(3) working days from the Manager Utility Services 
declaion In Step 2. The decision rendered by 
Management in Step 3 shall be final and the case 
shall be considered settled on the basis of the 
Employer's decision unless notice of intent to 
appeal to the Director of Labor Relations or his 
designated representative is filed in writing with- 
in five (5) working days after Management has 
rendered its decision in Step 3. 
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Step 4. If the grievance la "ot »atlsfactorlXy 
resolved Step 3» the decision may be eppeeled 
to the Oirtctor of Ubot Relation* or hie deeigneted 
repteeentative and a meeting will be promptly 
arrattg^a within thraa (3) working dayu from receipt 
of appeal of the Directcir oi PhyMU-al Kldrti 
decision in Step 3, A written decision ehall be 
rendered within ten (10) working daye after the 
meeting. The decision rendered by Management in 
Step 4 ehall be final and the cane ehall be 
conaidered aettled on the baaia of the Itoployor's 
decision unle»*» written notice of intent to appeal 
to Arbitration la filed within five O) working 
day» after Management has rendered ita decieion 
in Step 4, 

Section C. Arbitration; Any unresolved grievance 
which relate* to the interpretation, application, 
or enforcement of a provision of this Agreement 
or an,y written Memorandum of Understanding or 
letter of agreement and which has been fully 
proceesed through the laftt atep of tlie grievance 
procedure may be submitted to arbitration by 
either party within thirty (30) calendar days of 
receipt of notice of intent to appeal to arbitra- 
tion. 

1, The arbitration proceeding shall be conducted 
by an Arbitrator to be selected by the Employer 
and the Union within s^ven (7) working day* after 
notice has been given t If the parties fail to 
select an arbitrator, the American Arbitration 
Aesociation shall be requested by either or both 
parties to provide a panel of five (5) arbitrator*. 
Both the Employer and the Union shall heve the 
right to strike two name* from the panel. The 
party requesting arbitration ehall atrlke the flr*t 
juksmi the other party will then etrike on* naast 
The proce** will be repeated and the renaioinf 
person shall be the arbitrator* 

2, The arbitrator shall be empowered to rule on 
all dispute* pertaining to the interpretation or 
application of this Agreement, provided however, 
that he ehall have no power to add to, aubtract 
from* nor modify any term* of thie Agreement nor 
any other Agreement made aupplementary hereto* 
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3, Any case «ppeAled to ch« imp«rtl«l Arbitrator 
on which he h«« no pover to rule thell be turned 
beck to the pertie* without decieion* 

4, Tho decision end findings which must be reached 
within thirty (30) calendar ("^ays after the arbitra- 
tion hearing has convened shall be final and 
binding upon the partiea hereto, and there shall be 
no atrike, slowdovn, curtailment or interruption 

o£ operation » or lockout as a result of such 
decision* 

5, ' The cost of the impartial arbitrator will be 
borne equally by the University and the Union, 
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ARTICLE Xlll 



DISCIPITNE 

Section A, Tim Empioy^r ihill not diech«rg« or 
tSjuTothS? dinclpainary action without ju#t cause. 
By w«y of i-lluRtration, but not by way ot limit*- 
tion, ju»t causa incltidcs any »ct or oi»i»»ion which 
Interfcreii with or liffectB in any way tht orderly 
and efficient adrolniatration or op«ration of the 
\3niveT8icy, any vlolationa at this ARraciaent, 
any violation of a reasonable rula, ragwlation, 
ar requlreiacnt, whether or not writ ten » which ia 
known, or reasonably should have been known by 
an cnqployoe, provided, however, any new rule, 
regulation or requirement shall not be contrary 
to the teriw of this AKreeaent. Disciplinary 
action shall be on a tiinely basis dependent on 
the facts and circumstances involved, including 
the tit>e taken in Investigating and ^alyzing 
the facta and circumstances. 

S ection B. A grievance which (1) concern* a 
disciplinary action or discharge of a non-pro- 
bationary eroployae and (2) alleges that no cause 
in fact existed, or that a disciplinary action 
was taken arbitracily and was excessive, way be 
processed through the Grievance and Arbitration 
Frocedures, provided it is submitted in writing 
at Step Three within seventy-two (72) hours after 
receipt by the employee and the Chief Steward 
of the Employer's written notification of the 
disciplinary action. The notification shall 
include the nature of the cause and the extent 
of the action taken. Failure to submit a written 
grievance by the employee within the seventy-two 
(72) hour period shall constitute a waiver of all 
claima concerning auch disciplinary action or 
discharge. 



Section A, In the event of a dispute involving 
my employee 'a physical ability to perform hia Job 
00 hia return to work at the Univeralty from a 
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MEDICAL DISPUTE 
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inyoSt or l«iiva ot abiietii:* o\ any klnU uud the 
©nployca Is not »at4«iicd with the d«L*rmin*tlon 
at a physician da*ignntcd by the Ualv«raity» 
he may aubait a report £rom a medical doctor of 
hiji 0Wi» clioisalng and at h4i» awn axpanaa* I f the 
dlaputft #tiil k'>(l.ata, and at th« r^quiint ol the 
t)nion, the employor and t\m Union ahali agrMi} 
upon a third lOMidicnl doctor to nubmlt a report to 
the EwpJoyqr, iha Union and thv ampXoyca, and 
tha daciaion of auch third party will ba binding 
on ali parciasf Th^ nxponau of tho third party 
ahail bo aharad equally by the Employer and the 
Union » 

ARTICLE XV 

CLASSIFICATIONS AND WAGtS 
Section A> Wage Schedule 

Waftea shall be paid in Accordance with the Wage 
Hchedule ait aet forth In AppandiK 1, provided* 
however an employee aaaigned to a claaaif ication 
will progreaa from one atep to the next only if 
hia p^rforiiance ia »at lefActory. An enployea'a 
perfomance will be preeuined eatiifactory unleaa 
he ia notified to the contrary in writing by the 
Ei^>loyer. 

Any individual who ia working out of hia claaa- 
ification within Ucal 547 will receive the rate 
of that claaaification or his regular rate^ which** 
ever is the greater* 

Section B. Ncw> Changed, or Eliminated Classifica- 
tions 

The £i»ployer retalna the right to alittinatey 
chanta»eatabliah and evaluate claaiificationa and 
eatabliah the pay gradea thereCote provided, 
however, the claaaificatlona and the pay gradea 
therefpra, aet forth in the Wage Schedule, and 
new or changed daaaificationa which may be 
placed in the Wage Schedule, ahall remain in 
eflect during the term of thia AgreeaMmt unleaa 
the Job content of a claaaification ia aubatantially 
changed. 
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In the evtnt ti new cliiaBllication U «»tttblijhed 
Of an existing cl»iiiCic*tiPn U ahanged, the 
Rwployer shall place it in *n existing pay grade 
in the Wage Schedule, or in a new pay grade, 
on the bails of the rolotive value of the eletpents 
of the new or changed clasaiacation In comparison 
with the elewenta of exiating clasiificatlona. 
If a new pay grade la eatabliahed, It shall be 
structured to maintain the hourly rate differential 
between the lowest two pay grades or the highest 
two pay grad«B| In thu Wajic Schudula, as the caae 
may be» unless otherwise mutually agreed to by 
the Union ai>d the EwpJoyer* 

Section c> Procedure for Establishment of New 

^ or Chdnged Classifications and Plact- 

flient In the Wage ScheduU 

The following procedure will be followed whenever 
« new or changed claaalf lest ion is placed in the 
Wage Schedule as provided in Section : 

1. The University shall provide the Union with a 
written claasif Ication description of the new or 
changed clsasificatlon which shall describe 

the Job content sufficiently to identify the 
classification. 

2. Upon receipt of the Epployer'a deecription^ 
a reasonable nunber of union ofliciala nay Met 
with reFreaentatlvee of the Employer to diecuaa 
Che new or changed classification and the place- 
pent in the Wage Schedule, 

3. If there ia diaagreewent with the placeeent 
in the Wage Schedule, a grievance concerning 
cowpliance with Section of thia Article 

pay be proceaaed through the Grievance and 
Arbitration Procedurea, provided it ie eubvitted 
in writing at Step Three of the Grievance Fro- 
cedure within seven (7) celendar daya after the 
Union la afforded the opportunity to diacMsa the 
patter with the Employer. Xf auch a grievance 
la proceaaed through the Arbitration Procedure » 
the arbitrator ahall have no power or aethority 
to eetabliah or change any wage, but only to 
detefPine whether place^nt in the Wage Schedule 
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h«» bttan m^Sit in accordance with Section B. 



ARTldf WI 

yORK SCHEDULES 

Section A> A normal icb«dul« of work for • full* 
tlae eapj oy«e nhftll b« #Jght (8) houtp per d^y and 
forty (40) hour* per week, excluding non-pAld 
lunch periods* Tlvis Section ehall not be construed 
AS aqd ie not » guarentee of any houra of work 
per day or per week. 

Section B> The Kwployer will give an eaployte at 
leaat aeven (7) calandar day a notice of hia 
aaaigned achedulo of work, and ae much notice aa 
It practicable of any changaa therein, Changea 
for other than employeea aaaigned aa operational 
relief will not be made with leae than aeveu 
(7) calendar daya notice except for temporary 
work aituationa cauacd by unforeaecn eventa and 
««ployee abaencea exceeding one work day. The 
current working houra ahall r^in in effect for 
employeea aaaigned to maintenance aeriea. 

Section C. Lunch perlodf ahall be acheduled aa 
to time and duration by the Employer* Lunch 
perloda of thirty (30) ninutea ahall be unpaid. 
Biployeea who •re not given time off from work for 
lunch perloda will be permitted to lunch during 
working houra provided auch lunching doea not 
interfere with work or the orderly and efficient 
operation of the Univeraity* 

Section D. Except for employeea when aaaigned to 
operational work at fixed duty atationa» there 
may be a reat period when work can be interrupted 
which ahall be taken at a time and place and in 
a manner determined by an employee 'e immediate 
auperviaor* Such reat period ahall be with pay 
and ahall not exceed fifteen (15) minutea for 
each four (4) houra of work* The reat period 
la intended to be a receae to be preceded and 
followed by an extended work period » Conaequently 
it may not be uaed to cover an employee *a late 
arrival to work, or early departure, to txtend 
the lunch period, nor may it be regarded aa 




•ccunulative if not t^kniii 

Section E. All eaployeei »h*ll be tt the place 
designated by their icaaedlate eupervifor » reedy 
lor work, nt their starting time end ehell remein 
et their work site and continue working until the 
end oi their working period unleiii* otherwise 
inetructed or excused by their iwaediete euper- 
vitior. 

ARTICLE Ml 

SHIFT PREMIUM 

sec tion A. A shift premiiun of twenty ce...t (20«) 
per hour work.d shall be paid to any employee who 
•t.rtB work o. or after 2:30 p.o. and before 10:30 

Sec tion By A ffhif t premium of thirty cente (30c) 
per hour i/orked shall be peid to any employee who 
starts work or or after 10:30 p.m. and before 
6; 30 

Section C. An employee who worka other than hi» 
scheduled hours ahall continue to receive the 
applicable shift premium, if any, determined by 
hi. starting time, except if he works a full 
eight (8) hour* fthift, he ahall be paid the shift 
premium for that ahift, or the shift premium for 
hit first eight (8) hours, whichever premi« ia 
greater* 

Section P> Employees who are normally assigned to 
work days ''and who are scheduled to work on the 
second or third ahif ts shall receive the appropr- 
iate premium pay. 

Section E, The employee will not receive shift 
premium for hours for which he is paid but does 
not work such as but not limited to. Sick Leave, 
Vacation, Funeral Uave, Jury Duty, Personal 
Leave Day, etc. 
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ARTicif mu 



OVERTIME 

St?ction A. Overtime Premium 

An overtime pretniixm conpuccd ac one and one-UaXf 
tinefl the employee's hourly rate will be paid for 
the time worked (1) in excess of &igUt (8) hours 
in a calendar day or (2) in ext:es» of forty (40) 
hours in a calendar week or (3) on a shift which 
Btarttf before the employee has had eight (8) 
hours off since his previous shift. 

Sect-ion B, Py rami d i ng 

Overtime prc;niuro shall not be pyramided, compounded 
or paid twice for the same tine worked except 
for work performed on a holiday, 

gecr|on C. Scheduling 

if requested to work overtime, an employee will 
normally do so unless he is excused* The 
Employer will endeavor to give employees advance 
notice of overtime assignments when practicable 
under the circumatanccsp An employee in the 
maintenance series will not be transferred to 
another classification for the purpose of avoiding 
overtime. 

Section P. Distribution 

Overtime within the seniority unin as defined in 
Article VII shall be distributed as equitably 
as practicable among employees assigned to the 
•aae classifications within the seniority unlt« 
It shall not be necessary to call in an employee 
to work rather than extend the shift of an employee 
at work. 

Emplovecs who work overtime ot: who are aasigned 
overtime and do not work^ whecher excused or notp 
shall be charged for the overtime worked or 
offered for the purpoaet of equitably distributing 
overtime. Any unequitable distribution will 
be rectified in the future scheduling of overtime. 
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An overtitte record iih«U be malntalnea for the 
•enlorlty unit by classification and posted 
monthly* 

Section E. Definitions 

for the purposes of this Article and the computation 
of ovcrtiae premium the following definition* 
ahall appl^y* 

1. "Calendar Day" meana the twenty-four (24) 
consecutive hour period beginning at midnight 
(6:30 a.m* for shift workers) • 

2. "Calendar Week" meana seven (7) consecutive 
calendar days beginning at midnight between 
Sunday and Monday (6;30 a.m, Monday for shift 
workers*) 

3. "Tine Workad" means paid time, whether or 
not actual work is performed. 



4, Shift Schedule 

a. First ahlft: ^!30 a.m. to 2:30 p.m, 

b. Second shift: 2:30 p*m. to 10:30 P^m. 

c. Third shift: 10:30 p.m. to 6:30 a.m. 




ARTICLE XIX 

CALL IN AND REPORTING PAY 
Section A. Call In 

An employet raporcing for enargency duty at Che 
Employer's request to work for which ha haa not 
been notified of In advance and which la outalda 
of and not contlnuoua with his regular period » 
ahall be guaranteed at leaat three (3) houra pay 
at the proper overtime rate. 

Section B. Reporting 

An employee who has not been notified in advance 
chat no work la available and who reporta for 
achadttled work will receive three (3j^ hours p«y 

30 

24 



At hlit r«gulAr ttr^lght tim r«te. 



ARTICLE XX 

LONGEVITY PAY 

Section A. Kll regular full-time esployees of 
the jttiploTer ehalX be entitled to receive longe- 
vity pay for length of continuous service with 
the lAployer according to the following rules 
and schedule of payvent. 

Section B. longe?1ty Year 

The longevity year Is defined as the twelve 
aonth period beginning October 1 of each year 
and ending beptevber 30. For longevity paynent 
purpoeea only, a year of continuous full-<-tl»e 
service la def ined as any longevity year in which 
the employee Is actively eaployed for at least 
39 calendar weeks (273 calendar days). 

Section C* Longevity psy shall be computed as a 
percentage of the employees regular annual base 
wage. Base wage shall be that wage which an 
employee is being paid on the first regularly 
scheduled pay period of the calendar year in 
which the longevity payment is due* The annual 
base wage shall be equal to the employees hourly 
rate times 2080 hours a« of the first pay period 
in the calendar year* If an employee is not on 
the payroll at that tlme» the hourly rate to be 
uaed will be the hourly rate upon his return* 
Bese waga shall not include overtime or premium 

Section D* Initial Eligibility 

the last date of hire as a full«tlme employee 
will be used as the normml longevity date. To 
qualify for the first longevity payment, an 
employee must have completed six yeara of 
full-time continuous service aa of October 1 of 
any year. To qualify for initial eligibility, 
tha amployee must have been on active full-time 
empXosrmant for at least 39 calendar weeks (273 
calendar days) for six consecutive years. Periods 




of active iull-tlmc employment of Ie8» th«n 39 
cmlendur weeks will be counted toward the employee's 
year* of continuous service, 



Section E, Continuing Eligibility 



After establishing initial eligibility^ employees 
must be actively employed full-time for 39 
calendar weekt) (273 calendar days) during the 
longevity year to receive the longevity payment 
on December 1. Periods of active employment 
of less than 39 calendar weeks » while not 
qualifying che employee for payment of longevity , 
shall be counted toward the en^loyee*s years 
of continuous service* 

Section F. Payments to employees who are eligible 
each October 1 will be paid on Decamber 1. No 
longevity payment as shown in the schedule 
below shall be made for that portion of an 
employees regular wage which is in excess of 

Section c. Longevity Pay Schedule 



Continuoua Service 

6 or more and less 
than 10 years 

10 or more and less 
than 14 years 

14 or more and less 
than 18 years 

18 or more and less 
than 22 years 

22 or more and less 
than 26 years 

26 or more years 



Anyiual longevity Pay 
2% oi annual wage 

3t of annual wage 

4Z of annual wage 

5X of annual wage 

6X of annual wage 

61 of annual wage 
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ARTICLE XXI 



ABSENCES 

Section A. An cniployee is expected not to absent . 
hinBelf from work for any reason other than personal 
illne«« without making prior arrangements with his 
•up«rvi«or. Unless such prior arrangements were 
made, an employee who, for any reason, fails to 
report for work must make a sincere effort to 
immediaCeXy notify his supervisor of his reason 
for being absent. If the absence is to continue 
beyond the first day, the employee must notify 
the supervisor on a daily basis unless otherwise 
arranged with his supervisor. In proper cases 
exceptions may be made* Absences without proper 
notice, use of sick leave under false pretense 
and excessive unexcused absenteeism is subject to 
disciplinary action including termination. 

ARTICLE XXII 

HOLIDAY PROVISIONS 

Section A> The paid holidays are designated as: 
Memorial Day, Independence Day, Labor Day, Thanks^ 
giving Day, the day following Thanksgiving, 
Christmas Day, New Year's Day, Shift personnel will 
be given December 24 and 31 each year and day 
personnel will be given the University designated 
holiday either before or after Christmas Day and 
the University designated holiday before or after 
New Year's Day. 

Section B, Whenever one of the holidays falls on 
a Saturday and the employee does not work on this 
day or cm a scheduled day off in the employee's 
ifotk week and no other day la observed as a holiday 
by the Qsployer, the employee will rtcelve an 
alternate day off with pay, the time to be 
arreoged with his supervisor* Whenever any of the 
above holidays falls on Sunday, the following 
Monday shall be observed aa the designated 
holiday, except for the day before or after Christ- 
mas Day and the day before or after l^;J[«er's Day 
which shall be considered separate sA^sr. 
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Section C. If the onpXoye« tail* to work on « 
holiday when •••Igned or Is Absent on either hie 
rcgulerly icheduled working day Itnmedlatcly pre- 
ceding or hlfl regularly scheduled working day 
InDedlately following the holiday he will not 
be paid for the holiday unless hie absence Is 
excused because of personal sickness or injury or 
other extraordinary circumstances beyond the con-* 
trol of the employee which cannot be corrected 
in tlw* for him to »eet his e»ployw?nt obligation. 

Section D> If an employee terminates his employ- 
went he will not receive pay lor holidays occurring 
after the last day worked even chough the holidays 
nay fall within the period of his projected 
teminal vacation leave. 

Section E> Xn addition to regular pry an eaployee 
who works on the holiday will be paid two (2) tinea 
his hourly rate and shift preaiuai if applicable 
but in no event shall he receive nore than a total 
of three (3) tines his hourly rate and shift 
prenlM if applicable for the tine worked. 

ARTICLE XXni 

SICK LEAVE 

Section A, Every continuing full-tine enpXoyee 
shall accunulate and be credited with thirteen 
(13) workdays of sick leave with pay per year, to 
be credited at the rate of one-half day for each 
conpleted bi-weekly payroll period. Eisployees nay 
use sick leave after they have conpleted their first 
nonth of service. Maxinun accrual is one hundred 
thirty (130) working days. 

Section B. Sick leave shall be Available for use 
by enployees for the following purposes; 

1. Acute personal illness or incapacity over which 
the eaployee has no reasonable control. 

2. Absence fron work because ot exposure to con- 
tagious disesM which, according to public hdalth 
etandarde, would constitute a danger to the health 
of others by the enployee's attendance at work. 
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3» H«dtcal jind dental ttXtraccloiui or cr««t8Msnt to 
th« •)KC«nt of umt r«qulred to co«pl«t« luch 
appolntaenct lyhen it U not ponBlbU to Arrange auch 
appolntBMinta for non<Hiuty houra, 

4, Ulneaa or disability aauoclated with pregnancy 
whan a phyalclan Indlcatea that tha tmployta la 
unable to perform all of the dutlea of her Job, 

Secrlon C. All eAployeea ahall accimlate aick 
leave fron the date they are hired. 

Section D« A seniority employee who euffera Injury 
compenaable under the Workmen's Companaatlon Act 
ahall continue to receive hla regular rata for 
time loat during the fir at aeven (7) daya not 
covered by the Workmen 'a Compensation Act provided 
he follow* the Inatruction of a physician aa 
determined by the University » and provided he 
retuma to work not later than the time recoavended 
by an appropriate medical authority* In the event 
of dispute » the Hedlcal Dispute clauae of thla 
Agreement ahall apply as regards to the aettle- 
ment of such dispute. Following the first seven 
(7) daya» such seniority employees shall be paid 
t\u difference between his regular wagea and 
pay^nt received under provlalons of the Act, 
to be deducted from accumuleted alck leave until 
hla alck leave la exhausted* 

Section E* Employees who have exhauated their 
alck leave credit and ere atlll unable to return 
to work may be paid for any unuaed vacation 
credit a. 

Section F> Bmployeea who are laid off shall have 
available any unused sick leave previously earned, 
effective at the time they are recalled* 

Section C. Bnployeea who leave to enter the 
Armed Forcea of the United Statea under the provl<* 
slons of the Selective Service Act, who are membera 
of the Armed Forces and are ealled to active duty, 
or who enllat tn the Armed Forcea during a declared 
national emergency shall, upon re-employment by 
the Employer, have available any unused sick leave 
previously earned; provided that auch re-employment 
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c«ke» pl«c« within ninety (90) dAyt afctr di»ch«rg« 
or t«l«««« trow active duty in th» Anotd Forc«», 

Section An ewploy«« uting tick l»«v» daring • 
period thut ^ncludcn a iichedul<Bd holiday will b« 
paid for the holiday. He cannot be paid for both 
on the a«ae day, nor will he be charged for a day 
of aick leave* 

Section It Bach aupervieor ehall be reeponalble 
lor reviewing employee requeate for eick leave and 
determining their validity ^ and may with prior 
notice to the eaployce requeet a etate«ent from 
the eaployae'a peraonal phyaician or at the Univer* 
eity^a requeet and expense , a phyaician of the 
Univereity'a choice concerning the employee 'a 
diaabllity. the aupervieor tnay* with reference 
to the neede of hie operation, require proapt noti- 
fication frow hie e»ployeea of the neceaeiry for 
taking aick leave. Prior notification ahould be 
provided by the enployee eo the aupervieor can 
•Mka arrangeMnta for the work achedulee* 
Eaployeea who find they are going to be abaent 
longer than they flrat anticipated ehould notify 
their aupervieor in accordance with the Abeance 
Clauaa of the Agreement (Article XXl)* 

Section J« 

All paynenta for alck It^ave ahall be made at the 
employee *a current regular rate of pay. 

ARTICIE XXIV 

VACATIONS 

Section A* Vacatione with pay ehall be credited 
at the end of tach month baaed on an employee* a 
length of continuoua full-time amploynient aa 
ehown in the following plan: 
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Strvict Monch» Accrual 



Annual *Sp«ci«l 
Accrual Wax Accrual 



Coiiplation of 48 hr». 
6 ftOntha 



7th «on^h, thru B hm^ 
60ch month per mo. 



96 hra, 128 hrs. 



6Iat month thru U hra, & 
120th month 20 tnl» per roo. 



136 hr«« IBl hra. 



121at month 



U hrt, & 



176 hra. 233 hra. 



40 ml. per mo. 



'^Baployea arc expected to take their •nnual 
accrual each year. When thla la not faaalbl.e» 
thay may make apeclal arrangamcnta with the 
Managar Utility Servicea to accrua additional time 
but in no circumatancea vill the accrual axcaad 
the amount ahown in the achedule under "Special 
Maximum Accrual *\ 

Section Vacation vill not accrue during an 
approved leave of abaence without pay, while on 
regular Workmen 'a Compenaation, during an extended 
military leave of abaence f during a terminal 
vacation period on in axceaa of the Special Max- 
imum Accrual. 

Section C. An employee* a vacation pay ahall be 
at hie regular pay rate. 

Section D. If a Univeraity deaigneted holiday 
falla within an employee^ vacation, he will be 
paid for the holiday and will not be charged for 
the vacation* 

When an employee terminatea he ahall be paid for 
my uouaed vacation but will not be 
paid for Univeraity dealgnated holidaya which 
mgy fall within the terminal vacation period * 

Section g. An approved leave of abaence for 
Mlltary aervice will not be counted aa a break 
In the employee* a aarvlce record when deten»in-» 
Ing hie vacation allowance under the progreeeiva 
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v«eation plan. AU other 1e«v«ii oi «bs«nct vill 
bm con»id€r«4 « bteAk In an mployee's i«rvict 
record In dcttnilnini vacation allowance. 

Saction P. An mployaa nay tak« hl» vacation 
iC any tiBt in the coutee of the calendar year 
as long as it confonu with the require»ents 
of the individual departsient. Whenever the Shew 
Lane Plant is in operatlon» which generally will 
be during the »onchs of January through ttarch 
as veil ss during the overhauls oC boilers at 
Power Plant 65> vacations tot operating personnel 
will be approved only on a restricted basis. No 
ftore Chan one (1) operetor at a Um My be on 
vacation during such periods and vacations nmst 
be taken in IncreMents ot at least five (5) 
days. In addition individual operatora will be 
eligible for vacation only every other year* 
iy way of illustration an operator who takes 
vacation during any part of one restricted 
eeaaon would not be eligible for vacation during 
the next restricted season* It is never 
pemiasible to postpone a vacation frosi one year 
to another; however » an esq>loyee say forego his 
first week* a vacation at the end of hia proba- 
tionary period so be »ay have two weeks vacation 
at the end of one year's service^ A vacation 
should not be taken for less than one week at 
• tiae* but it is permissible for an enployee to 
vary his schedule if approved by hU auperviaor* 
Vacation my not be taken in less than 4 hour 
increwents. An employee should consult with hia 
supervisor at sn appropriate tiae each year 
concerning his vacation allowance and the tiM 
he wishes it to be scheduled. Overhaul schedules 
will be posted on or about March 1 of c^ach year 
end vacation requests mat be submitted by March 
n for the period April 15 to April 15 of the 
following year. The Eaployer will review the 
vacation requeats and will publish an approved 
schedule by April 15. 

Section C. In the event of a dispute regarding 
the ehoiee of vacation ti«e, whenever possible 
the seniority employee will be given his choice. 
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ARTia£ m 



PERSONAL LEAVE DAY 

^•P^op.Av Two (2) p«t»00Al leave 4»y», (16 houri)» 
wltn pey» ihall be grented annually tp t«cb full- 
tiM» continuous eaployet on the taploywent rolle 
«» of July I for the purpose of Attending to, or 
CAtlnt for, personia matter* during the courae 
of the fl»c«l year coemnc^ng on euch date« This 
•haU Include tlM off to attend rellglou* 
•ervicea of the employee's own choice » euch aa 
Good Friday, and ti»« off to vote. Each full- 
time, contlnuoua employee yUo la hired after the 
beginning of the flecel year ahall he credited 
with two (2) personal leave days or a fractional 
ewunt thereof aa follows i 

July through 0ecemt>er l^ lioure 

Janu«ry through March 8 houre 

April through May 4 houVB 

June 0 

Section E, The personal leeve day, or fraction 
thereof, credited to each full-time, contlnuoua 
employee shell be utlllied and charged to him 
In Incrementa of not leas than two (2) full houra. 

Section C. The personal leave day. or any fraction 
tnereof , ahall not be utlllged during an abaenca 
for vacation, elck leave or during eny other 
leave of abaence. 

Section D> Mo carry-over of unuaed peraonal leave 
day credit from one fiscal year to another shall 
be allowed* 

^^Li^ ^« «»pXoyee shall obtain the approval 
Of hie Supervisor prior to being absent for all» 
or any part, of the two (2) personal leave daye* 
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ARTICLE m\ 
mmi LEAVE 

Sflctlon A. If death occur» Among »enib«r» ol 
~«n «mployoo*s immediate family, the ttmployce will 
be «cu»ed from work to attend the funeral and 
mWe other necefiaary arrangement* without loep 
of pey fro» the day of death through the day 
after the funeral, but not more than a total of 
three (3) days, tn the caae of death of the 
employee's uncle, aunt, nephew or niece, the 
employee will be excuaed from work without loaa of 
pay for one (D day, ihm day of the funeral, to 
attend the funeral. 

Section Pofinition oi employee 'a iw»ediat« 
fvily: The employee** immediate family ahalX 
be interpreted a» including^ wife or huabandt 
child, father, wother, aiater, brother, brothi^r- 
ln-i«w, aiater-iu-law, fether-in-law, mother- 
in-l*w, daughter-in-law, eon-in-law, grandfather, 
grandmother, grandchild, atep-father, atep- 
mother, half brother and half aiater, 

{iection C, During an employee** aaaigned ahift, 
permlaaion will be granted without ioaa of pay 
to a reaaonable number of employee* In a unit 
who wi*b to be exi^wacd from work to attend the 
funeral of a fellow employee or former employee 
provided they return to work after the funerAl* 
l^loyeea who aerve a» pallbearera at a funeral 
of a fellow employee or former employee will be 
paid during the time they muat be off the job^ 

mm WW 

JURV DUTY 

Section A. An cnploye* whP lot«« tlmt fro* work 
dudnt hi* nonwl •chtdule of work t>cc«usc of 
Jury duty fball be p«W for auch tl"» lo»t »t 
hi* hourly rate. Jury duty f««» fhall b« off»*t 
•galnac cuch P«y. Excapt «» othtrwl»« provldtd 
m thl» Agr««iMnt, •uch Jury duty •htll b» 
con»ld«r«d tl«« worked. Th« ••ployw •h«ll fumlah 
ch« EiH>loy«r « written «t«te»«nt fro« the court 
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•bowing the diiy^ and time of Jury duty and the 
•moanc of jury duty feee he wee eligible to 
receive for cecb dey. The einpioyee will report 
for aveiXeble work when releeeed from Jury duty* 

Section B, Whenever practicable end notwlthetanding 
the then existing schedule of work of other 
c«ployeeD» en employee %fhile on Jury duty will be 
eeeigned to the day shift » 

ARna£X)cvni 

UNION EDUCATION LEAVE 

Section A. L««ve» of absenc*? with pay shell be 
granted to employees who are elected or selected 
by the Union to attend educational claesee 
conducted or arranged for by the Union pursuant 
to the following conditions: 

1, Requests by the Union for authorisation of 
union education leave for any employee shall be 
eubisitted in writing so as to be received by the 

Manager of Utilities at least fourteen 

(14) calendar days prior to the date such leave 

is Co coflsence. 

2» No more than two (2) employees shall be 
authorised to be ^n union education leave at ony 
one timer 

3» Maximum number of working daya of authorized 
union education leave shall not exceed ten (10) 
«forking daya for all employees collectively during 
each twelve (12) consecutiva monthe period coomen'^ 
cing on the effective date of this Agreement, 
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ARriCLE XXIX 



PERSONAL LEAVE 

section A, L««v«» of «bt«nce» without pay up to 
thrfte (3) nonchs My be gr«nted In cmm of 
«xc«ptlonAl need for those employees who have 
acquired seniority under this Agreement* Lesves 
msy be granted for such reasons as settlepent 
of an estate » serious illness of a veaber of the 
employee's family > child care, temporary termin- 
ation of the employee's work, or an extended 
trip, but not for the purpose of obtaining employ- 
ment elsewhere* Uaves of absence for like 
causes may be extended for additional three (3) 
month periods, but the total leave time shall 
not exceed' one (1) year . If a personal leave 
of absenca without pay, because of temporary 
termination of the employee's work, lasts for 
a period of thirty (30) days or more, the employee 
must take another physical examination before 
returning to work. 

ARTIOEXXX 

LEAVE OF ABSENCE FOR ILLNESS OR DISABILITY 

Section A. A non-probationary employee who (1) 
Is unable to work because of personal sickness 
or injury and (2) has exhausted sick leave pay- 
ments and vacation payments shall be granted 
a leave of absence without pay upon furnishing 
evidence of disability satisfactoiy to the f^loyer. 

The leave of absence shall be for the period of 
continuing iisabillty, but not to exceed six 
months, unless extended by the Employer. Exten- 
sions will not be denied unreasonably, but in 
no case shall a leave and extensions exceed two 
years or the enployee's University seniority, 
whichever period 6f time is the lesser. The 
leave of absence may be terminated at any time if 
the employee fails to furnish satisfactory evi^ 
dence of continuing disability. 
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ARTIOf XXXI 

MILlTARr LEAVE 

Section A. Short Tours of Duty 

Regular, full-time employeeB who belong to the 
Netlonal Gu«rd, united state* Reeerve Corp., 

ff**"*^ "IHtety organisation., 

will be allowed the nonnal fifteen (15) calendar 
day* leave of absence when ordered to active duty 
tor training, in the event these awe employee, 
are ordered to active duty for the purpose of 
handling civil disorder., they will be allowed a 
aaxlBum of ten (10) calendar day. leave of absence 
during a fiscal year for .aid disorders. The 
Ikployer will p.y the difference between the 

■lUtary pay Is less. If the employee takee 
■llltary leave during hi. vacation he will receive 
only hi. vacation pay. 

Section B. Extended Service 

Upon application, a military leave of ab.ence 
(without pay) will be granted to employee, who 
nm employed In other than temporary po.ltlon.. 
Tble applies to cmploycce who arc inducted through 
Selective Service or voluntary enlistment, or 
4 ^u* I^}"^" through Mmfcership 

In the National Guard or reserve coiq>onant 
Into the Armed Forces of the United States. 
A poeltlon -other than temporary" le one that at 
the time of hire was expected to be continuous 
tor an indefinite term and was not limited to 
« epeclflc, brief, and non-recurrent period. 
In order to be eligible to return to active 
e^l©y»ent, an taployee returning from a military 
leave of absence must have an honorable dlacbarie 
or certificate of honorable service and apply 
for rclnstatawmt within ninety days after 
release from duty. 

Section c. Education Leave of Absence for Veterans 

bployeee who are relnetated m accordance with 
the Universal Military Training Act, «, «„nd.d. 
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And other applicable lawa ana riiguldtlons, will 
be granted leaves of absence for a period equal 
to their seniority, but not to exceed two (2) 
y^am (without pay) In order to attend achool 
full tiwe under applicable federal lawa In effect 
on the date of thla Agreement, 

ART1CI£ mil 

LEAVE FOR UNION BUSINESS 

Section A. Members ot the Union elected to local 
Union poBlclona or aelected by the Union to do 
work which takea them from their eroployatnt with 
the Employer shall at tha written request of the 
Union receive temporary leaves of abaence without 
pay for periods not to exceed two (2) years or 
the tern of office » whichever may be shorter. 

Section B> If the member's position or work for 
which these leaves were granted is terminated 
for any reason, the Union shall within ten (10) 
calendar days notify the Employer in writing 
of the termination date- The member shall within 
the same ten (10) calendar day period advise 
the Employer in writing of his intent to return 
to the University and shall return to work within 
thirty (30) calendar days of the termination 
date or forfeit all rights of employment with the 
Employer. 

Section C. Xf the leave of absence exceeds one 
(I) year it will be necessary for the employee 
to take a physical examination at the Health 
Center before returning to work. Not more than 
one employee at a time will be granted a Union 
leave of absence* 

ARTIOE XXXIII 

GENERAL CONDITIONS 

Section A> During a leave of absence, an employee 
will not accrue vacation nor be eligible for 
any payments for time off work provided by this 
Agreement. 

Unless otherwise specifically provided for by this 
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Agteenwtnt, seniority shall nccumulaLc during m 
leave of abaence, and extensions, except that 
aenlorlty ahall accumulate only for the flrat 
thirty daya of a personal leave of absence and 
shall be retained thereafter. 

Ally employee who obtains a leave of absence under 
lalae pretense or uaea the leave for purpose a 
other than tor which it was obtained ahall be 
subject to immediate diacharse. 

The amployeo rauat check with the Staff Benefits 
Dlviaion about maintaining the employee group 
life Inaurance and hospitalization and surgical 
Insurance during leave of absence subject to 
and consistent with these plans. All leaves of 
absence im»t be approved by the admlnlatratlve 
head and cleared through the Personnel Center* 

ARTicif m\y 

RETURN TO ACTIVE EMPLOYMENT 

Section A> Return to active employment prior to 
Che expiration of any leave of absence, or any 
extension, shall be at the option of the Employer. 
The Employer, at its option and without cost to 
the employee, may require that a physician or 
physicians of its choosing examine the employee 
before returning him to active employment. 

An employee returning from a leave of absence will 
be placed In his former classification or 
equivalent classification unless the Employer's 
or the employee's circumstances have so changed 
as to make it impossible or unreasonable to do 
so. In such event the employee vill be placed 
in an equlvslant classification or other as the 
circumstances dictate. 
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HOSPnALIZATION-MEDICAL COVERAGE 

S#ction A. Regular, full-tine probationary «Bploy- 
ees wty •nrolX for hovpitallzation-nrndlcal coverage 
irlthln Btxty (60) days of their employment date. 
The employee can select any plan that he Is 
eligible for that is now being offered to the 
employees by the American Community Mutual 
Insurance Company or Michigan Blue Cross and 
BXuc Shield- Employees will pay the full 
amount of the premium for hospital izat ion- 
medical coverage they have selected during their 
first three (3) months of continuous » regular, 
full-time employment » then the Employer will 
contribute toward the monthly premium cost of 
their coverage as provided below. 

Section B, Beginning July 1, 1973, for a regular 
full**'time employee who has single subscriber 
coverage, the Employer will pay the full amount 
of the present single subscriber rate towards the 
total monthly premium cost of the basic 
Kospitalizatlon-Medical coverage regardless of the 
plan (American or Blue Cross-Blue Shield) in which 
such employee is covered and regardless of the 
option such employee has exercised within that 
plan, 

Saction C, Beginning July 1, 1973, for a 
ragular^ full-time employee who has two (2) 
party or family coverage, the finployer shall pay 
one hundred (100) percent towards the total 
montMy premium cost of the basic hospitalisation-* 
Bwdical coverage of the Aaerican-TIAA plan* 

Section D. Beginning July 1, 1973, for a ragula^, 
full-time employee who has two (2) party or family 
covaraga, the Employer shall psy ninety (90) 
percent and the employee shall pay ten (10) percent 
towards the total monthly premium cost of the basic 
hospitalication-medical coverage of the Blue 
Cross«»Blue Shield plan* The Employer shall pay 
one hundred (100) percent of any increased 
monthly premium cost that may become effective 
on October 1, 1973. 
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section E, BegimUng July 1, 3974, tor a regular, 
fuU-time ewploy^u who has two (2) party or family 
coverage, ch« Employer shall pay ninety-five 
(95) percent and the employee shall pay five (5) 
percent towards the total monthly premium cost 
of the basic hoapltallzation-medlcal coverage 
of the Blue Cross-Blue Shield plan or one hundred 
(100) percent towardt) the total monthly premium 
co»t of the batilc hospitalization -medical coverage 
of the Amerlcan-TIAA plan* 

ARTICLE XXXVI 

DISABILITY PLANS 



I LONG-TERM DISABILITY PLAN 



Section A, A Unlvtirslty-pald long-Term Dleabillty 
Plan will be granted to all permanent full-time 
eaployees with at least three (3) years of con- 
tinuous service. 

Section B. The LTD Program provldea^ after a alx 
(6) month dlaabillty waiting period, for a con- 
tinuation of thi? monthly wage equal to 60 
percent of the tir«t $1,000 of monthly income 
plua 40 percent of any income in excess of $1,000 
including any benefits from Social Security or 
Workmen's Compensation program* . 

Section C, The LTD Program additionally paya the 
amployee • normal contribution and the Univaraity 
contribution to the TIAA-CREF Retirement Program. 

Section D. Benefits are payable under this program 
to age 63 at which time the employee begina to 
racaive hit retirement annuity. Tha LTD Program 
iocludea a 3 percent coat of living rider and a $50 
per month minimum benefit. 

Section E. At the employee's expense he may 
continue to participate in the University group 
life and hospitalization programs. 

Section F. For additional information, contact 
the Staff Benefits Division. 
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ri EXTENDED DISABILITY PLAN 

Section G. Eligibility Plan 

Regular e»ployec» with At Xca«t five year* of 
continuoui cinployBient are eligible for extended 
disability leava. 

Section H, Usage 

In caaet which arc expected to result In total 
dlaablllcy, eligible employees will be granted 
extended disability leave with full pay and 
benefits for up to six inontba. This leave will 
include the aggregate of accumulated pick leave, 
vacation and peraonal time to the extent these 
benefits are due the employee. 

Section 1. The total aggregate of all paid leaves, 
when used for total disability, is not to exceed 
six monthn from the date of disability and will 
apeclficaliy end whan the Long-Term Disability 
Program normally would begin. 

ARTIOf XXXVI 1 

GROUP LIFE INSURANCE 

section A. AH regul.r, full-tl»e •»Plo>'«*« «»»o 
■ecure emp loyraent before their 53rd blrtM.y are 
"ulbirto participate In the group llf. In.urwce 
plan. The choice to p.rtlclpete or not to par- 
tlclpete in the group life In.ur.nce pl«» -hould 
be made within 60 day. of eniployment. However, 
once the choice not to participate 1. »ade, the 
eaployee forfeit* the right to participate at 
•later tl«a without providing evidence of In.ura- 
billty. Schedule A la the baalc program for all 
eligible employee.. Schedule B la an ^pUoMl 
alternate with double the amount of Inkurance. 
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SCIiEDUU A 



SCHEDULE B 



Amount 



Monthly 
?reinluw Amount 



Monthly 
Premlmn 



To 45 



$16,000* $3.00 



$32,000* $6.50 



45-65 



$12,000* $3.00 



$24,000* $b.50 



65-for life $ 1,500 -0. 



$ 2,500 



-0- 



*The «mount3 Indicated above are doubled auto*- 
matlcally In the event of accidental death. 

Section C. New eipployeea may elect either Schedule 
A or Schedule B at the time of enrollment, 
Estployeea desiring to transfer at a later date 
from Schedule A to Schedule B must provide 
evidence of inaurability and may not incraaae to 
Schedule B after their 53rd birthday. Premiums 
are paid by the employee through payroll deduction. 

Section D» Complete information concerning the 
group life insurance plan la contained in a 
booklet vhicn may be obtained from the Staff 
Benefita Divialon. 



Section A> Effective July 1, 1973, the Employer 
will provide* at no employee cost, a fully paid 
life insurance program to all regular full-time 
employees with five or more years of continuous 
service » 

Section B. This program will provide a life 
insurance benefit in the caae of death of an 
eligible employee on active duty atatua (including 
leavea of abaence for 180 daya or leaa) equal 
Co one timea the annual wage (i.e. baaic hourly 
rate tinea 2080). 

Section C. The employee may deaignate a 
beneficiary if deaired; if none ia deaignated the 
life inaurance benefit payment will be made to the 
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DEATH BENEFIT INSURANCE 
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bencflciiiry \indor tha Uroup Lli« ProRrao If enroll- 
ed; oth«Twl«« paytnenc will bo made in a lurap wm to 

ARTICLE m\l 

RETIREMENT BENEFITS 
1 Retirement Program 

Section A, Eft'act4v« January I, 1973, the UNCRF 
In tt» praaent form will cease to exist and will 
be r«pl«ccd by a TIM-CREK Annuity Prograa for 
all periMinenc fuU-cime 547 employees. 

Section B, Contribution amounts snd eligibility 
requirenwnts of the TIAA-CREF program effective 
January 1^ 1973, will be as follows: 

I. The program will be offered to all permanent 
full-time employees with at least 3 years of service. 

2» The program will be required » as a condition 
of employment, for chose who have attained age 35 
and 3 years of service. 

3. Those employees who are 55 years of age or 
over on January I, 1*»73 may elect to remain 
subject to the Improved UNCRP formula (see 
Section C. (1) below). 

4. The contribution levels for the employee and 
the University will operate on the following 
schedule : 

On 1/1/73 - 3Z employee/ 65; MbU 
On 7/1/75 - 4t employee/ 8X MSU 
On 7/1/77 - 5X emplcyee/10% MSU 

Section C. While the UNCRP will in effect no 
longer exist, an individual employee will receive 
no less than what an improved UNCRP formula would 
have given him upon retirement. 

1. The UNCRP formula will be improved to: 2% tot 
each year of service multiplied by the top highest 
3 year average earnings, with a $3,600 ceiling. 
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2^ ThiB fortaultt (Seciiuu \U (1) iihovt*) vUl 
b« applied for each employee at hiu r<iiii'%ioieat 
and wlil became the miiiAmum that th« employee will 
receive, 

3. TJi« amployeii nnd the Urtlvcr#Uy contributions 
to TIM-CREF will purchaHtj an annuity with thu 
dollar value booed on the entry tJiitc» earnings 

and y«ars of participation coupled with the Intersat 
and experience of T]M ;ind/or CREF, 

4. The employee will rective the larger ol the 
improved formula (Section C. O) above) or a TIAA- 
CKKF annuity (Section C (3) above) upon retirement 
and will receive payment direct from TIAA-CREF. 

5. For tho^e employe ea a^e 5b or over who do not 
elect to participate^ their retirement will bo 
figured aolely on the improved formula (Section 
C, (1) above). 

6. Employeea who "retire" (terminate) without 
meeting the minimum provlalona for vesting under 
the old UNCRP plan (i.e. 62 year* of age 

with 15 years of aervlcc or 25 years of service 
and subject tu normal actuarial reduction©, if 
any^ will receive a retirement pension solely 
from the contributions made to the individual 
TIAA-CREF annuity. 

Section D. It ij* further understood; 

1, That the improved formula, contribution 
levels and method of benefit computation in 
addition to other provisions contained herein 
extend through June 30, 197S. 

Section K. Complete details concerning the 
provisions of the University* s TIAA-CREF 
Retirement Annuity Plan are outlined in a brochure 
which may be obtained from the Office of Personnel 
or the Staff Benefits Division. 

II UNIVERSITY RETIREMENT 

Section F. Mandatory Employment Age 
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Termination or r«tlri?iDe«t «hal3 1)*.* compulaoTy on 
th« llrst day of the month loUo^^lng attalnaent 
of tg* bS, 

s<<?tion 6. University Retirement Defined 

University retirement shall b« dofinod a» 1) 
•ttainnient of age 62 with 15 yaars of continuous, 
f\ill-ti»« employment, or 2) at any age with 25 
year a of continuous full-time employment. 

tinlvttrbity ratirement allowa an employee to 
continue participation in the University group 
life insurance and hoapltalixatlon plans. For 
additional information on retirement benefits, 
tlie employee should contact the Staff benefits 
Division, 

Section H> An employee who retires prior to 65 
years of age must make advance strangeoenta with 
the Staff Benefits Division for tha payment of 
the premiums for any Insurance in which they are 
eligible to continue to participate. 

Section 1> An employee who retires under the 
definition In Section G shall be paid for fifty 
(50) percent of hla unuaed sick leave, but not 
to exceed e maximum of fifty (50) percent of 
one hundred (100) days, aa of the effective 
date of separation. 

Section J> An employee who doea not meet the 
definition of Univeraity Retirement in Section 
G but has at least five (5) years, but leas than 
ten (10) years of continuous full-time service 
and has attained 65 years of age at the time of 
his separation shall be paid fifty (50) percent 
of hie unused sick leave as of the effective 
date of separation. An enployee who does not Sieat 
the definition of Univeraity Retirement in Section 
C but has at leaat ten (10; yeara of continuoua 
full'^time service and has attained 65 yeara of age 
at the time of hie separation ahall be paid one 
hundred (100) percent of hia unused alck leave 
as of the effective date of separation, but not 
to exceed a maximum of one hundred (100) daya. 
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StfCtlon K, Prcratud looRevlty p^iywents »haI3. 
fe« m*dq tp tho$Q itmploymu who retire und«r tho 
deMnltion of University RcClreinent In Section 
6 prior to Octobar flr»c of ony year. This 
*l«o Applies to thoatf omplovec* not under the 
definition of UnlViirslty Retirewent in Section 
G hnt who are 66 yaarij of 0^*? ai the tlmw ol tholr 
«ep<iration> i»uch pro-ratvd payments a« indicated 
Above eholl ha baaed on the number oi calender 
tnonthe of full-time service credited to an omployee 
frow the precedinR October firat to ihii date of 
retirement or separation and shall be made a^^ 
soon i)d praciicabltt thereafter, 

ARTIClfXL 

SPECIAL CONFERENCES 

Section Special Conference* to discuss important 
tnatters but not for the settlement of grievances 
will be ftrranKi*d between the local Union BuBlnoss 
Rttpraaent«tivc or his d^isignated representative and 
the Employer or its dcaignated representative 
upon requirst of either party* Such meettngi 
shall be between at leaat two representatives 
of the Employer and at Umt two representatives of 
tbe Union* Arrangement a for such Special 
Conferences uKall be made in advance and ar 
agenda of the matters to be taken up at the 
meeting shall be presented at the time the 
Conference is requc^sted. Hatters taken op in 
Special Conferences shall be confined to those 
included in the agenda. The members of the 
Union shall not lose time o> pay tot time spent 
In such Special Conferences. This meeting may 
be attended by the business representative of 
Local 547. 

ARTICUXLI 

SUPERVISION WORKING 

Section A> It is the policy of the Employer that 
foremen and supervisory employees shall not per** 
form work in any Job classification of a bargaining 
unit; however. It Is understood that occasionally 
Mnagement personnel are required to perfom manual 
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t«iik» iuch at* in tfuwrgenry uliuAiions vhen T*gulttr 
employes are not imyp«diat«ly avalltthltt. nupcrviBory 
employ«eii »»y bo required to perf orm work within 
•p«ciflc job cla»iiiflCiltloni»t The satrm thing 
It true when operational, dlf flcultie* ar« 
•ncounterad or in the toiting of m«t«ri«l». tike- 
wlfle» iu5t ruction or training of owployeaif may 
well include deroonntratlng proper methods U 
eccotnplifhlng the t«sk« «e»igned end no dispute 
over Che policy stitted obovo ehaU be occ#»ionod 
by iuch dcaon«trution. In those eituationi, the 
1)nion «gr«e» there U no violation of the policy 
heroin eitated. 

ARTIOi XLII 

WORK BY OTHER EMPLOYEES 

Section A> Nothing in thi» Agreement ehell be 
interpreted to interfere with the Employer f 
right to aaeign employee* outnido of the bergein* 
Int unit to pertuna work in t'le b«rg/»ining 
unit when neceesttry in accordance with p»»t 
practice. 

ARTia£ XLlll 

MISCELLANEOUS 

Section A, yull-ttwe employeee have the privilege 
of purchaaing seaaon ticketa for employee and 
epouae at enployeea ratea for all home football 
gemea and for certain other home athletic 
aventa in accordance with rule* and regulationa 
eatabliahad from time to time by the Employer. 

Section B> Full-time employeea have the 
pavllege of uaing the Univeraity library in 
accordance with rulea and regulationa eatabliahed 
from time to time by the Employer. 

Sect ion C. Full-time employeea have the privilege 
oTuaing the Intramural facilitiea and the golf 
courae at employee r^tea in accordance with rulea 
jmd regulationa eatabliai.ed from time to time by 
the Employer. 
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Section D, VThere the wearing of unitorBm by 
•aplpyeei Ip required, they ihell be furnished 
by the EBjployer. The Xeunderlng of »wch unlformt 
will be without charge to the e»ployee» provided 
the uniform, can be laundered In the University 
Laundry > 

Section R, Thoae employeea whose regular duties 
require special protective clothing will have 
such Itesui furnished by the Employer and the 
employee will required to wear ouch proiactlve 
clothing when performing those duties. Leather- 
face gloves will be supplied on an e)(change basis. 

ARTICLE XLIV 

GENERAL PROVISIONS 

Section A. If any provision of this A«reeaent» 
or any suppleotent thereto. Is found invalid by 
operation of law or by any board or court of 
competent Jurladlctlon, or If compliance with 
or enforcement of any provision ahould be perman*' 
ently reatrained by any such court, the remainder 
of this Agreement^ and any supplementa thareto, 
shall remain In full force and effect, and the 
Employer and the Union, at the request of either 
party, ahell enter into negotiations Cor the 
purpose of arriving at a mutually aat^sfactory 
replacement for such provision or supplement, 

ARTIOfXLV 

HAIVER 

Section K. The Employer and the Union acknowledge 
that during the neogtlatlons which reaultad In 
this Agreement each had the unlimited right 
and opportunity to make demands and propoaala 
with reapect to any subject or matter not removed 
by law from the area of collective bargaining, 
and that the understandings and agreementa 
arrived at by the parties after the exerclae of 
that right and opportunity ar eat forth In thla 
Agreement* Therefore, the E^^ ^oyer and the 
Union for the life of thla Agreement each 
voluntarily and unqualifiedly walvea the right, 
and Agrees that the other shall not be obligated, 
O 
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t«5 bar^iain xtollec lively with retiiaM t to any subject 
or mflttei: rci'erred to or covered In thi.s AgreeUent, 
or with r<iBpi*ct to any subject or matter not 
upt^ciMcally rattirred co or covcrea in this 
Agreement, even though such subject or matter may 
not have bt?un within the knowledge or contemplation 
of iJltber or both parties at the time that they ne- 
gotiated or Bij^ned this Agreement. 

ARTICLE XLVI 

CONTRACT DOCUMENTS 

The proviiilonb herein contained together with the 
mcmoranduma oi i^nderataiidlng and the appendices here- 
unto attdched constlture thu entire Agreement between 
the partieb. 

RATIFICATION 

The tJnion agrees to suboixt this Agreement to the 
employees of the bargaining units covered by this 
Agreement for ratification by them on or before 
July 31, 1971, and the Union wiU rcconwend t.^ 
the employees that it be ratified. 

TERMINATION AND MODIFICATION 

This Agreement shall continue in full force and 
elfect until 11:59 p.m., December 15, 1975. 
S ect ion A> If either party desires to terminate 
this Agreement, it shall, sixty (60) days prior 
to the termination date, &ive written notice of 
termination. If neither party shall give notice 
of temination of this Agreement as provided 
in this paragraph or notice of amendment, as here- 
inafter provided, or if each party giving a notice 
of termination withdraws the same prior to the 
termination date, this Agreement shall continue 
in effect from year to year thereafter subject 
to notice of termination oy either party on sixty ^ 
(60) days written notice prior to the current year s 
termination date. 

Section B. If either party desires to modify 
or change this Agreement, it shall, sixty (60) 
days prior to the termination date or any 
subbequent termination date, give written notice 
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of «aii4\dm«nt In which event the notice oX 
an«ndiaent ihall aet forth the nature of the 
«wind»«nt: or amendments desired ♦ Xf notice of 
nendaent of this Agreement has been given In 
accordance with this paragraph, this Agreement 
may be terminated by either party on ten (10) 
days written notice of termination but not before 
the effective iermlnatlon date of this Agreement, 
Any amendments that may be agreed upon shall become 
and be a part of this Agreement without modifying 
or changing any of the other terms of this 
Agreement* 

Section c. Notice of Termination Modification 

Notice shall be in writing and shall be sufficient 
If oent by certified mall addressed to the Union 
and If tp the Employer, addressed to the Director 
of Labor Relations , or to any such address as the 
Union or rhe Employer may make available to each 
other. 

EFFECTIVE DATE 

This Agreement shall become effective as of 
July 1» 1973. 

IN WITNESS WHEREOF THE PARTIES 
HAVE SET THEIR HANDS 

Date Signed Sepfn«bsr 10, 3g?3 

INTERNATlON/1 UNION OF 
OPERATING r ^ilNEERS (AFL-CIO) 
LOCAL 547, B, C 
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EMPLOYER 
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/IPPENDIX I 
WftGESOELULEA 
EFFECTIVE JULY 1, 1973 
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Clwalflcaclon title 


Start 


6 Mo. 


QpemtlonB: 






Stationary Engineer 






I«t ClaiB 


$6,56 




Stationary Engineer 






2nd data 


$6.10 


$6,20 


Stationary Knglneer 






3rd Class 


$5.87 


$5.97 


Boiler Operator 


$5.54 


$3.64 


Boiler Opera twr 




Trainee 


$4.38 


$4.51 


18 Mo. 


$4,76 




24 Mo, 


$4,90 




30 Mo. 


$5.03 




36 Mo. 


$5.15 




Maintenance: 






Power Plant Technician 






111 


$6.10 


$6.20 


Pover Plant Mechanic 






III 


$6.10 


$6.20 


Fuel Systema Operator 






III 


$6.10 


$6,20 


Wat«r Vorka Operator 


$6.10 


$6.20 


Power Plant Technician 






II 


$5,46 


$5.56 


Power Plant Mechanic II 


$5,46 


$5,56 


Fuel Syatena Operator 






IX 


$5.46 


$5.56 


Power Plant Mechanic 






Trainee 


$4.38 


$4.51 


18 Mo. 


$4.76 




24 Mo. 


$4.90 




30 Mo. 


$5,03 




36 No. 


$5.15 




Power Plant Helper 


$4,38 


$4,48 



12 Mo. 



$4.63 



$4,63 
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APPENDIX I 
WAGESQCDUlf B 
EFFEaiVE JULY 1, 

ClaBsXflcatlon Title Start b Mo, >j. Mo.^ 

Operatlonn: 

Stationary Engineer 

1st Class ^^'^a 
Stationary Engineer 

2nd Class $6,^4 $6,5A 

Stationary Engineer 

3rd Class $6.20 $6.30 



Boiler Operator $5.83 $5.95 
per at or 

. $4.62 

18 Mo. $5.02 



Boiler Operator 

Trainee $4.62 $4.76 $4.aB 



24 WOy $5.17 

30 Mo. $3.31 

36 Ho, $5,43 

Maintenance: 

Power Plant Technician 

XH $6,44 $6.54 

Pow«r Plant Mechanic 

IXX $6.44 $6,54 

Fuel Systems Operator 

XII $6.44 $6.54 

Water Works Operator $6.44 $6.54 
Power Plant Technician 

H $5.77 $5.87 

Power Plant Mechanic II $5,77 $5.87 
Fuel Systems Operator 

II $5.77 $5,87 



Power Plant Mechanic 






Trainee 


$4.62 


$4.76 


18 Mo. 


$5.02 




24 Mo. 


$5,17 




30 Mo. 


$5.31 




36 Mo. 


$5.43 




Power Plant Helper 


$4.63 


$4.73 



$4.88 



o 
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APPENDIX 1 
WAGE SCHEIUlf C 



EFFEQIVE 


JULY 1. 


]975 


ClaMjflcatlon Title 


Start 


6 Mo, 


Opera tionA;: 






Stationary Engineer 






Xst Claas 


$7.11 




Stationary Engineer 






2nd Claas 


$6.62 


$6.72 


Stationary Engineer 






3rd Claaa 


$6.37 


$6.47 


Boiler Operator 


$6.01 


$6.11 


Boiler Operator 






Trainee 


$4.75 


$4.89 


IB Mo. 


§5.16 




24 Mo. 


$5.31 




30 Mo. 


$5.46 




36 Mo. 


$5.58 




Niilnten«n..e; 






Power Plant Technician 






III 


$6.62 


$6.72 


Power Plant Mechanic 






111 


$6.62 


$6.72 


Fuel Systems Operator 






HI 


$6.62 


$6,72 


Water Works Operator 


$6.62 


$6.72 


Power Plant Technician 






II 


$5.93 


$6.03 


Power Plant Mechanic II 


$5.93 


$6.03 


Fuel Systems Operator 






II 


$5.93 


$6.03 


Power Plant Mechanic 






Trainee 


$4.75 


$4.89 


18 Mo. 


$5.16 




24 Mo. 


$5.31 




30 Mo. 


$5.46 




36 Mo. 


$5.58 




Power Plant Helper 


$4.76 


$4.86 
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Number 



m 



XIX 
XV 

XLVl 



XXXVIII 
XXXVl 



xni 

XXVI 
XXXXII 
XLIV 
XII 

XXXVXI 

XXII 

XXXV 

XXVII 

XI 

XXX 

XXXII 
XX 



:;iv 

XLIII 
XXXI 



Article 

Absences 

Agreement 
Appendix 1 

Wage Schedule A (Effective 

7/1/73) 

Wage Schedule B (Effective 

7/1/73) 

wage Schedule C (Effective 

7/1/75) 
CalX-ln and Reporting ^r.y 
Classification end Waged 
Contract Documents 

Katiflcation 

Termination and Modification 

Effective Date 
Death Benefit Insurance 
Disability Plans 

Ung-Tero Disability Plan 

Extended Disability Plan 
Discipline 
Funeral Leave 
General Conditions 
General Provisions 
Grievance Procedure 
Group Life Insurance 
Holiday Provisions 
HospitaliT^ation-Medical Cover- 
age 

Jury Duty 

Lay-off and Recall Procedure 

Leave of Absence for Illness 

or Disability 

Leave for Union Business 

Longevity Pay 
Longevity Year 
Initial Eligibility 
Continuing Eligibility 
Longevity Pay Schedule 

Medical Dispute 

M-ffcellaneous 

Military Leave 

Short Tours of Duty 
Extended Service 



E5a« 

27 
1 
53 

53 

54 

55 
24 
19 
50 
50 
50 

n 

43 
41 
41 
42 
18 
34 
38 
49 
14 
42 
27 

40 
34 
12 

36 
38 
^5 
25 
25 
26 
26 
18 
48 
37 
37 
37 
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j^umber 



Article 



Educational Leave of Absence 



for Veterans 37 

No-Scrlke Guarantee 2 

1 Non-Dl 8 crimination 1 

XVXI Overtime 23 

Overtime Premium 23 

XXIX Pc rsoniil Leave 3<> 

XXV Peraonal Leave Day 33 

t/TTT Preface 111 

VIII Probationary Employee* 10 

X Promotions XI 

Purpose and Intent 1 

Rucognitlon 3 

linp Joyces Covered 3 

Description of the Unit 3 

XXXIX Retirement Benefits 44 

Retirement Program 44 

University Retirement 45 

XXXIV Return to Active Employment 39 

Rights of the Employer 2 
V'tl Seniority Definitions and 

Loss of Seniority 7 

Definltionfl 7 

Loss of Seniority 8 

Seniority List 9 

XVII Shift Premium 22 

XXIII Sick Uave 28 
XL Special Conferences 47 
X1*X Supervision Working 47 
^X Union Bulletin Boards 10 

Limit on Use of Bulletin 

Boards XO 
Union Dues» Initiation Faea 

and Service Charges 5 

XXVIIl Union Education Leave 35 

V Union Security 4 
Requirementa of Union 

Membership 4 

XXIV Vacations 30 
XLV Waiver 49 
XLII Work by Other Employees 48 
XIV Work Schedules 21 
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1973 



M T «r T r • 

1 7 3 4 S I 

I f 10 U U U 

14 » II 17 II 11 20 

» 8 2) 24 a 21 27 

» 21 30 )l 



7 



M T « T f • 

12 1 
S I 7 I I 10 
11 12 U H II 11 17 
II II 20 21 22 23 24 
21 21 27 21 



• • T « T f • 

1 2 3 

4 I I 7 I 9 10 

11 12 13 14 1$ II V 

U II 20 21 22 a 24 

21 3 27 21 21 10 31 

• « T « T f • 

1 2 3 4 117 
I I 10 11 U 13 14 
IS II 17 U II 20 21 

22 23 24 27 21 
21 30 

MAY 



. 1 2 3 4 1 

I 7 I I 10 U 12 

U 14 II II 17 U II 

20 21 22 23 24 21 21 

27 9 2» » 31 . 



1 2 

I 4 I I 7 I I 

M U 12 U 14 U U 

17 II II 20 21 22 23 

21 21 21 n 29 » 30 



iVLV 

• M T W T ft 

1 2 3 4 S I 7 
I I 10 11 12 13 14 
1& II 17 II II 20 21 
22 23 24 21 21 27 » 
29 30 31 

• M T w T r • 

12 3 4 

I I 7 I 9 10 11 
12 13 14 16 1' II 
19 20 21 22 23 24 21 
21 27 21 29 30 31 

• M T W T ft 

I 

7 3 4 I I 7 I 

9 10 11 12 13 14 II 

II 17 II 19 2D 21 22 
a 24 21 21 27 21 2» 
10 

OCTOMUl 

• ■ T W T P f 

1 2 3 4 11 
7 I I 10 11 12 13 
14 II II 17 11 II 20 
21 22 23 24 21 21 27 
21 » 10 31 

• M T w T r • 

1 2 

4 I. I 7 e I 10 

11 12 13 14 15 II 17 

II II 20 21 22 23 24 

25 21 27 21 21 10 

• M T w T r 

I 

2 3 4 1 1 7 

I 10 11 U II M IS 

II 17 M II 20 21 22 
D 24 21 21 27 21 21 
30 31 



nr. ' i 

19 AfWl f MM Opy 
Mil H O^^^IWB'( 9^ 

17 ri»iriOir 

lip. lUlirliV 

17 cmm^^ 



111 



I fiMMiir 

221M«iM|ll 

n 
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1974 



JM. 1 Hir» Yi*i t Pir 
U Si v««M(m* i Pn 

Mir 1) Si PlUvli I D«r 
14 iMfi kMir 

Mir u M«<fMi • Dvr 

27 MtmofMiOiir 
Jim 9 titmty S«iitor 

14 FluCXl, 

u iim«r • cur 
Si» 2 Pir 

Oti }« C XiWtwiQiy 
21 vittniii Off 

2t T^DM|(v«ff Dif 

Ott 1 f(ms«MiriiA#»«fl( 
2) CMMm Our 



» W T ft T p 9 

1 J 3 4 b 

6 ? S S 10 11 12 

n 14 15 U 17 U 19 

W 21 72 2a 2< a » 

2? 2! a X 31 

» •» Y « T P • 

1 2 

3 4 b b ) 8 $ 

10 n 12 n 14 li \i 

17 la U 20 2i 22 23 

24 25 2ft 27 28 
MAMCH 



t 1 2 

; I 3 4 >> 6 7 a 

■ { 10 H 12 U 14 1!> 16 

i 17 18 1^ 20 21 22 23 

' ! 24 25 2b 2> 28 29 30 
It 31 



• 


m T 


« T r i 




1 2 


3 4 5 6 


7 


8 9 


10 a 12 13 


14 


15 le 


\1 11 19 20 


21 


22 23 


24 25 2( 27 


28 


29 30 






MAY 






12 3 4 


5 


6 7 


8 9 10 11 


12 


13 14 


15 1^ 17 18 


19 


20 21 


22 23 24 25 


26 27 21 


29 30 31 



1 

2 3 4 5 6 7 8 
9 ID 11 12 13 14 15 
II 17 18 19 2D 21 22 
23 24 25 2e 27 21 29 
30 



• M T W T P • 

1 2 3 4 5 5 

7 I 9 10 11 12 13 

U 15 16 17 IB 19 20 

21 22 23 24 25 26 27 

28 29 30 31 
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AUOMCT 

T w T f • 

J 2 3 

4 5 6 7 I 9 10 
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12 3 4 5 6 7 
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ocTOtcn 
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12 3 4 5 
6 7 8 9 10 11 12 
13 14 15 16 17 18 19 
20 21 22 23 24 25 26 
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1 2 
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OCCCMMin 

• M T W t P « 

1 2 3 4 5 6 7 
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1975 



9 «1 T W T P » 

6 I 7 I MO U 

12 13 U 15 16 1) U 

19 2D 21 Z2 n ;!4 5 

2$ 27 21 79 30 31 

• « T « T r • 

1 

2 3 • & ? » 

9 10 11 12 13 M b 
16 17 II 19 20 21 22 
23 24 Zi 2t 27 21 

• HI T w T r t 

1 

2 3 ♦ i b ? 8 

$ 10 n 12 13 14 li 

16 17 )8 II 20 21 72 

73 24 2i 26 27 2S 29 

30 31 

ft « T W T ft 

1 2 3 4 ^ 

6 7 a s 10 m2 

13 14 \b 16 17 U 19 
20 21 22 23 24 2i 26 
27 2t 29 30 

MAY 

f w t » T r • 

1 2 3 

4 ^ 6 7 ft 9 10 

11 12 13 14 lb 16 17 

II 19 20 21 22 23 24 

» 26 27 21 2$ 30 31 

JMNC 



1 7 3 4 6 6 7 

I 9 10 U 12 13 14 

16 16 17 II 19 20 21 

22 23 24 26 2* 27 21 

25 30 



» W T 1ft T F » 

1 2 3 4 6 

6 7 B 9 10 11 12 

13 14 16 16 V 11 19 

20 21 22 23 »4 26 26 

27 21 29 30 

t M T W T r f 

1 2 

3 4 6 6 7 19 

10 11 U 13 14 16 16 
17 U 1^ 20 21 22 2J 
24 26 26 2? 28 29 30 . ! 
31 

f M T w T r • 

1 2 3 4 6 6 
7 B 9 10 1112 13 
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Zl 22 23 24 26 26 27 
28 29 » 

OCTCMin 

* III T W T P ft 

12 3 4 

6 6 7 8 9 10 11 

12 13 14 16 16 17 II 
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2 3 4 6 6 7 8 
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X 
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1 2 3 4 6 6 

/ I 9 10 U 12 U 

14 16 16 17 18 19 20 

21 22 23 24 26 26 27 

28 29 30 31 



lift 12 m IH#MMt)r 
12 UMM'lftirtMir 

|7 «MiMii|IM • ItrtMir 

21 ami 
30 um SiHifttr 

my i\ mtm'i Dn 

26 TtHHty 

l& ffffitf I Vtf 

I ;«anli ftfv V«ir 

On 13 CMiffi6viP«y 
24 UmM HWtt On 
77 vuMvm Oftr 
)1 H*i»o«iftli 
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